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From: Lyssy, Gregory
Sent: Monday, September 4, 2017 5:52 PM
To: R6HarveyInfo; McAteer, Mike; Smalley, Bryant; Crossland, Ronnie; Smith, Monica; Carroll, Craig; 

Mason, Steve
Subject: FW: HOTEL WAIVER 
Attachments: Hotel Waiver 09-09-10-09-2017.pdf

Just FYI in case you are not on the distribution list. 

Greg J. Lyssy 
U.S. EPA  
Senior Project Manager 
RCRA Corrective Action (6MM-RC) 
1445 Ross Avenue 
Dallas, TX 75202 
Phone - 214.665.8317 
Cell Phone - 214.543.4415 
lyssy.gregory@epa.gov 

From: Loscar, Kay [mailto:kay.loscar@fema.dhs.gov]  
Sent: Monday, September 04, 2017 5:46 PM 
To: FEMA‐4332‐DR‐TX‐All‐Hands ; Subject: HOTEL WAIVER  

On Behalf of the Chief of Staff: 

See attached memo regarding Hotel Waiver for FEMA‐4332‐DR‐TX. 

Thank you, 

Juanita E. Arp 
Executive Specialist to FCO 
4332‐DR‐TX 
(312) 443‐2786 FEMA Cell 
(706) 455‐0592 PC 
Juanita.arp@fema.dhs.gov 



MEMORANDUM FOR: 

FROM: 

U.S. Dcpanmem of I lomeland Security 
Federal Emergency Management Agency 
FEMA-4332-DR-TX 
1 IOOO N. l-35 
Austin. TX 78753 

September 3, 2017 

Kevin Hannes 
Federal Coordinating Officer/ 
Disaster Recovery Manager 
FEMA-4332-DR-TX 

Teresa Serata 
Finance and Administration Section Chief/ 
Comptroller 
FEMA-4332-DR-TX 

SUBJECT: Request for 150% Increase in Lodging Rate for FEMA-4332-DR-TX 

This is a request for a 150% waiver of the GSA lodging rate for FEMA-4332-DR-TX declared 
counties, ISB locations and to include Austin, Dallas/Ft. Worth and Denton where employees are 
being staged for forward deployments. Lodging is becoming increasingly difficult to find with 
varying rates applying in all locations which impacts the employee's capability to respond when 
they are working 12 hours a day and having lo change hotels frequently. Jn addition, FEMA is 
implementing the Transitional Sheltering Assistance Program, which will serious ly impact the 
number of hotels available to FEMA employees. 

This waiver would be in effect from September 9, 2017 until October 9, 2017, which will allow 
us time to reassess the need by specific location and make any adjustments at that time. 

Employees are expected to seek the lowest rate available for lodging and may not use this 
approved increase to add fringe benefits (such refrigerators, meal plans, etc.) or lo cover costs for 
first class housing (such as suites or resorts) \.vhen standard rooms are available. 

NON-CONCUR 
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